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It was a challenging year due to the
social unrest and pandemic situation
which were unforeseeable. Yet, we are
still staying strong and on right track as
well as upholding our service mission
with love and care, so as to enable us to

have energy to tackle problems.

The logo of The Hong Kong Down Syndrome Association represents
the 21% pair of chromosome of the people with Down Syndrome. There
are 46 chromosomes in each cell of a person. However, inside the cell
of a person with Down Syndrome are 47 chromosomes. This extra
chromosome produces the distinct physical appearance and intellectual

status of people with Down Syndrome who are simple, pure and true.

L |
szl

ich

/2% CARE!G Loye]




e Introduction of HKDSA

ERRRE Our Belief and Mission
{AIEBIE KARSIE What is Down Syndrome
H % BHiE Objectives
ontents
BRAE President's Sharing
ERERE Chairman's Message
T{ERSER Services Report
HEERE Organization Structure

BTEEE - MEZEERIFMERE
Members of Executive Committee,
Sub-Committee and Working Group

BRHHRE— S RKEXIBRTE

Services Report-Integrated Family Support Services
BEEFRRERAD Bradbury Parents Resource Centre
NEERBRREZIER - T8 O2% , 51El
Support Service for New Born and Preschool Children with
Down Syndrome - SweetieLand

"%, HE BRREXER

HARE Project - Comprehensive Support Service for Families of
dren with Down Syndrome

SEER (EEERRAZEE)

Club Down Syndrome Centre

ey Club CreativeLand Programme )

SRS HRERRT
s Report-Integrated Vocational Rehabilitation Services

~

L y 10> Tiptop Training Centre

A7 IRTER N /AR EAARTEETE
tional Rehabilitations Projects that Support the Open
mployment to People with Disabilities

HEcE Social Enterprises
o SRRLHER Fundraising and Public Relations
EEYOET]) Fundraising Events
1
" REEETE Partnership and Collaborative Projects

TTEHE RIEEEEE  Community Education and Media Promotion

BRFEEME R Information of Service Units
RS Financial Report

A5t Acknowledgement

P2

P.4
P.6
P.8

P14

P15

P23

P27

P.29

P.32

P37

P41

P45

P47
P.50
P57

P.62
P63
P73



I~~~

N
INTRODUCTION
EEEKGAEREN—NANLtETH
FREMEIELNEZERE - BEKE
EEALT  EfttBEmA T REFA @ 18
M EFEZIEREERRR - FiHN
HOERBEFERAEETEAREREES
HESEEEEE  WHaEMtMEmE
REGZEEIAENEE - FHFINXIETIA
ErtE it FHEIEMmEEATEZ
WERFERE  HE T tE R ]S

BRATEMENSZET  BERRSD
A E R R EEARERE - RIGESH
fbfPIFE S ERIRIRRE - LUIRERETE
e ERTFERE -

— =

2=

MISSION
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Registered as a non-profit making charitable organization in October
1987, the Hong Kong Down Syndrome is committed to provide
integrated family support and vocational rehabilitation services
for people with Down Syndrome, other disabilities and their family
members. We strive to enable our service users to have all-round
personal growth, and to meet their employment and vocational
training needs. We also took a proactive approach in developing
social enterprise and promote "social inclusion" so as to enhance the

vocational training and employment opportunities for the disabled.

We believe that people with disabilities deserve being supported by
the society, so that they may unleash their potential, make their own
decisions on a variety of matters and receive equal opportunities in the

society.

To improve the living quality of people with Down Syndrome,
other disabilities and their family members.



{A] 38 E AR B IiE 7

WHAT IS DOWN SYNDROME?
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Every human cell carries 46 chromosomes. However, most of the
people with Down Syndrome have 47. The additional chromosome
made them different in appearance and intelligence. Nevertheless,
they can learn how to live and improve their capacity with
appropriate training at early stage. People with Down Syndrome,

like other people, can enjoy a happy and independent life.

To enhance public awareness of people with Down Syndrome

and their traits.

To publicize our mission on behalf of people with Down

Syndrome and their family members.

To identify the needs of people with Down Syndrome, other
disabilities and their family members, and strive to offer

assistance to them.

To provide people with Down Syndrome and other disabilities
with adequate information and support, and affirm the role of

parents being the core caretakers of their disabled kids.

To build an amiable atmosphere, so that people with Down
Syndrome, other disabilities and their family members would
establish mutual respect with our consultants and establish a

dynamic partnership.

To raise recommendations with government departments or
related organizations to improve the services for people with

Down Syndrome, other disabilities and their family members.
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In the face of adversity, strength and power come from joy, peace of

mind of and persistent optimism.

For people with Down Syndrome, there are various challenges in
life: they might confront physical weakness; slow learning ability;
limited job opportunities; adjustment to social discrimination or the
challenges of early ageing etc. As for their parents and caregivers,
they have to face many of their own difficulties and pressures during
the upbringing process. A lot of patience and energy is needed, yet
all of these challenges can be overcome! In the days | have spent
with you all, | have found that people with Down Syndrome can
be less sensitive, and more tolerant than many 'ordinary' people
in the blue days. Moreover, our members always maintain their
genuine nature and individual passions. They are real warriors who

continuously fight for a wonderful life!
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‘and let everyone enjoy thel'r'rﬁ

Facing the ongoing social unrest; the pandemic and even the usual
everyday hardships in our lives this year, | would like to encourage
you all to stay strong and be patient! Let us face and deal with our
circumstances with a positive attitude! The Association will continue

exploring how to serve you better, open up more resources and

'Qpportunltles actively so as to provide a more comprehensive

support service to you and give you all a chance to better develop in

all aspects of your lives and strive for a better quality of living.

Loving and sharing are inspiring qualities. Let all of us accept and
appreciate each other with gratltude You are encouraged to show

your care to your family and friends around, to let tj)e sp|r|t of

mutual help and love be spr% |

have more energy to tackle oble

lives.
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Wai Ming, Patrick Chairman of Executive Committee

With much solid support and faith from the fellow members, it was
my honor to be elected as the Chairman of the Executive Committee.
| have walked along with HKDSA for a long time, | realize the great
responsibilities of being the Chairman. | will collaborate hand in
hand with the Presidents, Vice-presidents, all committee members,
professional advisors, staffs, parents, members and service users to

develop the Association and achieve the pledged service objectives.

2019-2020 is a challenging year. In the face of social unrest and the
pandemic, not only some services need to be suspended, but also
many inclusive activities and fund-raising activities such as flag
day were adversely affected and being cancelled. Some members
and their families were indeed affected to certain degrees, and
the Association has also lost a chance of fundraising. However,
our executive committee members and colleagues were not
discouraged, we all upheld the service mission and made efforts.
Hereby | sincerely express my thanks to all colleagues who have
been persistent in their duties all the time and staying strongly
together to provide appropriate assistance and services to our
service users through creative method with the aid of technology.
In 2019 to 2020, the Jockey Club Down Syndrome Centre sponsored
by the Hong Kong Jockey Club Charities Trust has marched the first-
year step. Being the only integrated service centre for people with
Down Syndrome in Hong Kong, it has helped to unleash talents
of our service users through various kinds of activities and cross-
professional cooperation. This also enables the public to get more

understanding about them as well as promote the inclusion.

Resilience is admirable, it is even more lovely to be able to help
and love each other in the face of adversity! | would like to express

my gratitude to government departments, charity organizations
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and business partners from all walks of life for showing care and
helping one another during difficult time. They include The Hong
Kong Jockey Club, The Community Chest, Chinachem group, The
Upper House, New World Development Limited, Bank of China

(Hong Kong ) , The Koo Foundations, Hong Kong Correctional
Service Department, The Rotary Club of Central, The Hong Kong
Tennis Association etc. Apart from bringing various resources to
help maintain services, some also provided variety of experimental

activities to fulfil the needs of our members and their families.

The perseverance of the disadvantaged group is not be
underestimated! We are indebted to the understanding of our
service users as there were lots of limitations and inconvenience
caused by the social movement and the pandemic. However, they
still could share and care one another. They also joined the "Stay
Strong We Decide" activity to express positive energy to the society
by showing encouraging photo and text in the Facebook of the

Association. That is some amazing achievement to be proud of.

The progress and achievement of the Association over the past years
was not something taken for granted. The year ahead is even more
challenging! The upbringing adjustment of the people with Down
Syndrome may be aggravated by the pandemic. The Association
looks forward to cooperating with you all to give full play to the
spirit of self-reliance and mutual love. We will continue our efforts
in service development and advocacy of the rights and welfare for
people with Down Syndrome, intellectual disabilities as well as other
disabilities and their families. In view of the aging of the core parent
members actively involved in the concern actions of the regional
network, it is hoped that more new blood will join in for continuing

the-en'erge'fc flow oémutt;ﬁ'care and help of this big family.
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Ms. Sylvia Wong Acting D|rector
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Facing the challenge together and turning the worst of time into the best of time.
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"This is the best of time; this is the worst of time----+- " this famous
phrase of Charles Dickens in the novel, A Tale of Two Cities is a real
portrayal of the service operation of the Association in this year. In
the first half-year, with the turnover of some senior management staff
at the Head Office and the frontline staff at some service units, there
was inevitable interference on the teamwork and smooth operation of
services. Fortunately with the sincere communication and co-operation
between the old and new team members, a tacit understanding among
team members has been built in different service units in the latter half
of the year to tackle the challenge of the social issues and the pandemic

of COVID-19. It sounds like a pretty maneuver of the destiny that | was

arranged to serve the Association in this critical moment.

Upon those worst moments, we unexpectedly encountered the
most beautiful human nature in terms of genuineness, kindness and
fond. In November 2019 we have to postpone the large scale Annual
General Meeting and lunch gathering due to the security concern
caused by the social issue, yet despite the threat of safety we got the
keen participation from 7 member-families living at New Territories

East to our small-scale AGM so that the legal requirement of holding
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the AGM within 6 months from the end of the financial year could be

fulfilled. Owing to the rule of social-distancing we could not complete
our Flag Day in February 2020 with conventional street-selling which
affected the donation generated. Grateful to the effort and support of
the Committee members and parents, the difference from the pledged
amount was reduced. The sudden and aggressive spread of the
COVID-19 aggravated the shortage of infection-control materials, yet
at that difficult moment, we got a lot of donation in-kind from different
donors, some of them have not even reached us before. With these
kindness and the support of designated fund for fighting the COVID-19,
we was able to help our members and service users to relieve their
urgent needs. Through the process, the mutual help and concern spirit

of the parent volunteers were remarkably realized.

Owing to the security concern aroused by the social issues and the rule
of social distancing for prevention of infection, many of the planned
activities and regular training of the service units were cancelled. The
daily life routine and the emotions of the members and service users
were highly disturbed. Apart from using traditional telephone contact,
our staff also started to learn to use different media channels and
methods to provide services to bridge the gap for delivery of service
and concern. That didn't just helpful to the service users but also a good
inspiration for staff to learn new skill and method of service provision.
As a service director, these experiences taught me the important
message of "never give up, creativity can always work". All of the above
example demonstrated exactly that the joint effort from the community
partners, the staff and service users can turn the worst of time into the

best of time.

“m
I
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Overcoming difficulties and consolidating the foundation for quality service operation
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HKDSA Jockey Club Down Syndrome Centre

In spite of the internal and external instabilities in this year, the service
development of the Association keep on progress. Under the umbrella
of the Integrated Family Support Services (IFSS) , we continued
providing supportive services to members and parents with nearly all
the pledged standards of the funding and service agreement achieved.
With the continuous support from the Hong Kong Jockey Club, the
SHARE project has completed five terms of 3-year service project since
2005. This meaningful project will be granted the 6th term of operation

from 2020 to 2023 with an 10 % additional operation subvention.

As our long-term partner, the Hong Kong Jockey Club has also
approved the grant of the renovation cost of the Jockey Club Down
Syndrome Centre and subvention to our three-year CreativeLand in
2017. The service Centre is in operation since May 2019. Being the
only Centre in Hong Kong designated to serve the people with Down
Syndrome, we hope our members would make full use of her facilities
and service. There is a rhythm for the come and go of everything. The
SweetieLand Project implemented in the past two years has been
regarded as a cool drink to the thirst throat for members suffering from
the gap of timely early intervention service for infants. However, with
the rapid expansion of the supply of formal early education and training
services in the end of last year, the waiting list for services has been
shortened significantly. Therefore, the early intervention training service
rendered by the SweetieLand Project subvented by the Community
Chest has fulfilled her historical role in filling the service gap when the

users were desperate. After the needs have been met by formal service
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so that the fund can be used to fill other service gap or unmet needs.
Sunset of today symbolizing the sunrise of tomorrow, we should be
alert to the changing needs of our members and be responsive to their

request.

The Funding and Service agreement of the three-year time-defined
Work Extension Project for aging shelter workshop trainees has been
renewed with the SWD for another 3 years till 2022. In this year the SWD
has made an additional subvention to organizations running Sunny Way
project, OJT and Supported Employment Projects, to extend the post-
placement service period from six months to twelve months. Therefore,
the Association has also got extra resources to employ 3 more social
workers to enhance quality of service and increase output. In due
course, we start to plan a vocational counselling project tailoring to the
need of the adult with Down Syndrome who used to be less active in
pursuing open employment as their career goal. We look forward to the

full swing implementation of this project in the coming year.

Despite the adverse condition in this year, all three projects including
Sunny Way, OJT and Supported Employment have achieved nearly all
of the pledged service output and outcomes, except there is a bit lag

behind in the recruitment of service users for the Sunny Way project.

In the coming year, we will improve the structure and content of
our pre-placement training courses so that the training will be more

attractive to the service users in terms of richer content and multi-

+ dimensional design.

Reeovering from the wave of staff turnover in the end of last year, the

‘work team of TipTop has rebuilt the spirit of teamwork speedily for

‘making improvement in quality of service. The "User- relative and staff
.

atform" has been newly set up. That will enhance the communication

between the staff and user-relatives as well as renders the involvement

of them into the new venture of workshop improvement more

STay StRoNe WiTH CaREe & Loye |
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Improvement in Corporate Governance

smoothly. In view of the reality of the aging of the shelter workshop
cases, the Centre has to explore new types of production work that
can make a balance between the personal development and the
production income of the trainees. Moreover, the Centre also needs to
work out a smooth transfer of the aged or weakened trainees from the
shelter workshop mode to the Work Extension Project. Despite all the
adversity, we are glad to see that the Centre has helped six Supported

Employment cases to attain open employment successfully.

Our Social Enterprise- Kwan Ngai Service Team has established for
many years and gets recognition continuously. This year she has further
got the "Advanced grade" of recognition. It is the harvest of both the
effort of the staff and the employees with disabilities. In the latter half-
year, the business operation was affected by the social issues and the
pandemic. Fortunately, with the consideration of the job providers, the
business income has not been seriously reduced. In this year, we begin
to implement systematic transition of the existing employees for open
employment so that other trainees can be transferred in the social
enterprise as employees for further consolidation of their skill for open

employment.

Social Service is a labour-intensive field. The quality of service hinges
much on the attitude and professional skill of the staff. Concerting the
contribution of staff with ability and the right mind-set is an essential
foundation for quality service operation. In this year, the Association
has performed 3 surveys among staff, collecting feedback from the
subordinates to the leadership of the supervisor; collecting feedback
from service unit staff to the performance of the staff of the Central
Administration; as well as a study on the staff yearly work output.
The information gathered are useful reference for human resources
development. This year, we have also clarified our policy on staffing
structure and salary structure and improve the transparency to fulfill
the requirement of the Best Practice implementation guideline. All in

all, hopefully these will help us to stabilize our manpower.
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Promoting the spirit of mutual love and sharing of social resources together
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The Association is all along lucky to earn the support from many
enterprises, funding organizations and individuals in the community.
This year, we have an income of about 30 millions, among 20 % of
them are from the donation of various charity organizations as well
as the contribution from new partners and old buddies. On top of
the Flag Day every year, the yearly LRC swim marathon; the charity
Tennis Cup ; the hotel training and internship programme with
the Upper House, and various kinds of collaborative and inclusive
activity like Taiwan exchange tour, sport and art classes, thankful
dinner, festive party, etc. These acts of altruism and blessing have

facilitated the social inclusion of our members.

On behalf of the Hong Kong Down Syndrome Association, here |
would like to extend our gratitude to each government department,
the Hong Kong Jockey Club Charities Trust, the Hong Kong
Community Chest, various business partners, organizations and the
public for their participation and support. Also, | sincerely thanks to
our Executive Committee, sub-committee and working groups, our
professional advisors, charity partners, volunteers, staffs, parents
and members. Having the opportunity of walking hand in hand with
all of you through this moment of the worst sounds to be the best of
all arrangement. Facing the challenge in the coming year, | hope we
can rely on the encouragement of the lyrics of the College Song of
the New Asia College, the Chinese University of Hong Kong - "Facing

adversity, | advance bravely; Being fatigued, | enhance my positive

emotion".
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General
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g Finance and Human Resources Committee

(2019 F 12 B 7 Bt GHEIKEZES
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Combine Finance Committee with Human Resources
Committee on 7 December 2019 )
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BRFEZEE & Services Committee

President Vice-Presidents DY
k‘ FRZE T Parents' Committee J
,,,,,,,,,,,,,,,,,,,,,,, o o ®#Rs
? Director
B 5 48 18 B 75 4% HB
(FEREERE) (FEM*ERET)
Service Manager Service Manager

( Integrated Vocational
Rehabilitation Services )

( Integrated Family
Support Services )

SAEEXERS 52 RS b RIRERE
Integrated Family Integrated Vocational Head Office Head Office
Support Services Rehabilitation Services Central Administration Agency Development

(. )

K- BEERRERPD \

K Programme )

BEAFD TERANER ERRAHEER
Bradbury Parents Resource Tiptop Training Centre Administration and Fundraising and Public
Centre Human Resources Relations
FEHEHD
NEEREBRERZER Employment Services MERES HRH
7% - TEHDEBE Centre Finance and Information Technology
Support Service for new Accounting
born & preschool children HEhE-
with Down Syndrome - [ KBS AR T5R%

SweetieLand

8 g, LZRRISEE
The SHARE Project

ESEERE
(EEEERAIZEE)
Jockey Club Down
Syndrome Centre
(Jockey Club CreativeLand

J

" (3%

Social Enterprise -
Down's Kwan Ngai
Service Team
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Mr.CW Lo

Mr. Andy K. S. Mak
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Mr. Ranni Liu
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Dr. Henry Kwok
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niTxegg  NEERESGLITFNEIRE
embers of Executive Committee, Sub-Committee and Working Group

Founder
Honorary Life President
President

Vice-president,
Fundraising Advisor

Vice-president
Professional Advisor
Professional Advisor
Professional Advisor
Professional Advisor
Professional Advisor
Professional Advisor
Medical Advisor
Medical Advisor
Medical Advisor
Medical Advisor
Dental Advisor

Oral Care Advisor
Chinese Medicine
Practitioner Advisor

Hon Legal Advisor

Auditor
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Executive Committee
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EEFPLE Mr. Yip Wai Ming, Patrick
JIEEEZLLE  Mrs.Kong Ma Yuk Kum
FFHEEE Dr. Lee Chi Chiu
FEEEL Dr. Li Kin Yin, Mark
EBEEESE Mr. Tong Tak Chuen, Simon
FEFELL Ms. Lee Mei Po, Mabel
EEELZ L Ms. Im Fung Kiu, Betty
AREISRSE Mr. Chor Wai Hing, Keith
ZIEFHEZ L Mrs. Lau So King Shun
MBS Mr. Lam Yuk Kit, Angus
REELE Mr. Ng Wai Tong, Sammy

Mrs. Junko Sommerau
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Former Executive Committee

PR Mr. Leung Kin Man, Michael
HARtEZ+ Ms. Yeung Ying Mui, Maggie
phEsIE SR A Mr. Yiu Wing Fai, Kenneth
FEELT Ms. Wong Hing Hing, Frazer
EHELE Mr. Pang Chung Yin
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Chairperson
Vice-chairperson
Vice-chairperson
Hon Secretary
Hon Treasurer
Member
Member
Member
Member
Member
Member

Member

Chairperson
(till 23 November 2019 )

Member
(till 23 November 2019)

Member
(till 23 November 2019 )

Member
(till 23 November 2019)

Member
(till 23 November 2019)
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Finance and Human Resources Committee
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Dr. Li Kin Yin, Mark

Mr. Tong Tak Chuen, Simon

Mr. Chor Wai Hing, Keith

Mr. Ng Wai Tong, Sammy

Dr. Chan Hing Lin

Mrs. Junko Sommerau

Mr. Yip Wai Ming, Patrick

Mrs. Lau So King Shun

Dr. Mok Kwan Ngan Hing, Edith
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Former Finance Committee
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Mr. Yiu Wing Fai, Kenneth

Ms. Wong Hing Hing, Frazer

Mes. Lee Yuk Chun, Eppie

Mr. Wong Kar Wing, Alexis

Mr. David Leung
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Former Human Resources Commit
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Mr. Pang Chung Yin
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Chairperson
Vice-chairperson
Member
Member
Member
Member
Member
Member

Member

Chairperson
(till 23 November 2019 )

Vice-chairperson
(till 7 December 2019 )

Member
(till 7 December 2019 )

Member
(till 23 November 2019 )

Member
(till 7 December 2019 )
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Member
( effective from 3 March 2018 ;
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Services Committee

TFHEEY Dr. Lee Chi Chiu FE Chairman
JEEFIEiEZz+  Mrs. Heidi Tong e Vice-chairman
MIBERSEE Mr. Angus Lam == =] Member
FRG/\#2ZzEt  Mrs. Chan Shek Siu Mei &£B Member
SPTEEL+ Mrs. Leung Wong Kee Loon, £8 Member
Esther
A - £8 Member
FRELL Ms. Lee Mei Po, Mabel (H 2019 % 11 B 23 HiE) (effective from 23 November 2019 )
EEIEZ L Ms. Im Fung Kiu, Betty £8 Member
JIBEEEZLL  Mrs.Kong Ma Yuk Kum x8 Member
REML+t Ms. Peggy Chan £8 Member
a - . . %B Member
e Ms.Yeung Ying Mui, Maggie (=019 11 523 8) (till 23 November 2019)
- %8 Member
Sl WA, e iy (F2019%F 12 B 7 HiE) ( effective from 7 December 2019 )
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AkESE
Parents' Committee
EXELLT Ms. Lee Mei Po, Mabel E Chairman
EEEZ T Ms. Im Fung Kiu, Betty e Vice-chairman
RiT& L+ Ms. Ng Kwok Ying X&E Secretary
SR TE Mr. Ko Him Sing XE Secretary
wmAREE Mr. Wong Siu Yau XE Secretary
B RsEE Mr. Deng Wen Sheng XE Secretary
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Regional Networks from Paren*!s of
Children with Down Syndrome ’
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ATEREG  NEERESATENMERE
embers of Executive Committee, Sub-Committee and Wobking Groiip

>

A&zt Ms. Chau Wun Lin
TEELT Ms. Li Yeuk Sang FEBRERAR Hong Kong Island ¥
=W v Mr. Wong Siu Yau
BmEELZ T Ms. Im Fung Kiu, Betty
PN o Ms. Lam Yu Fong NEREERR Kowloon East
RREL+ Ms. Lai Chui Man, Joyce
EXELLT Ms. Lee Mei Po, Mabel
BRSC B EE Mr. Deng Wen Sheng NEAEERTR Kowloon West
ErtmokZz L Ms. Au Sui Bing
= e Mr. Ko Him Sing
REN XL Ms. Cheung Lai Man HRAREEKR New Territories East
(P28 Ms. So Choi Fun
RSBt Ms. Kan Wai Ha
RIFELZ T+ Ms. Ng Kwok Ying MAAEEALR New Territories West
BEBRUL Ms. Law Sau Ching
PR x:::a:‘r;zesl;r:r:aer::onja REEANEER English Speaking Group
PLORBFHBAEER
Centre Service Advisory Committee
fﬁ%%%ﬁgﬁ ) ,zﬂlia?::'l( jf"émil Chin Ching ) EE ey

DUN=I=CavES

Representatives of Adult Members

[E 78R/ \iH Ms. Chow Wing Shan
tRRFRE Mr. Wu Hoi Yue
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elf-help groups

JUBESE 84 IREE L HIfU5R :
Representatives of Scout Session, 84" Kowloon Group

FTHELE (ZHEERR) Mr. Lee Yun Yin ( Parent of Lee Andrew Hin Fai )

NBES 84 IRAREEF XA K
Representatives of Venture Scout Session, 84" Kowloon Group
REEXZLT (FELERR) Ms. Cheung Hon Lin ( Parent of Lee Chi On)
REHat (BEERE) Ms. Lai Chui Man ( Parent of Cheng Wai Chun )
JUBESE 84 IREITEF X #IAK
Representatives of Rover Session, 84" Kowloon Group
BENE (REERER) Ms. Mak Mei Fai ( Parent of Leung Tak Chung )

EREFBERX

Representatives of Down's Cantonese Opera Group
PREMZ T (REBRERER) Ms. Chan Pik Han ( Parent of Leung Yan Ling )

ERERERK

Representatives of Down's Dancing Group
EXimkzZt (MEXEHE) Ms. Au Sui Bing ( Parent of To Kwun Man )

BRERKEH/NERE
Representatives of Self-help Group for Parents with Autistic Children
FEELZLT (RREERR) Ms. Kwan Yuk Yi ( Parent of Cheung Ka Ming )

HBMEEENR
Representative of Volunteer Pioneer Group
AREKH/ )\ Ms. Lam Wing Shan
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ntegrated Family
Support Services

HEERRERTP O
Bradbury Parents Resource Centre
BEEAIRER‘—EEZRZRT
& WEBASZTILRFEAREREIR @ #HE)

FREE R T ZmBRIRIREE -

NEERKERRERXERS - "T#HLEE

K BE ST R R 7 -

It provides a platform where the family members may help and
share with each other on how to take care of their disabled persons,
and make use of different types of services and social resources
to assist the parents in overcoming the difficulties in caring their

children.

ar &

Support Service for New Born and Preschool Children with Down Syndrome - Sweetiel.and

BERERERSEZEREERGSIE
R RRIEHEE  EXERERE
te TRHOBE ) REBVNEEABRERR
BIEMNRRERA » RIESTERVEIRE
FEALA ~ F3F0 ~ B S KILZREN RIS o

To provide counselling, support group and service referral to the
family with Newborn Down Syndrome infant or people diagnosed
to have pregnancy a Down Syndrome Embryo. The "SweetieLand"
Service provides service for newborn to 6 years old kids with Down
Syndrome and their families, offering various trainings to promote

development in muscle, cognition, language and social skills.

wmREHE ERREXERS

The SHARE Project -

Comprehensive Support Service for Families of Children with Down Syndrome

BREEZBERGEEALIRE  EY
AR IERRE  REARRFAETX
MRE  REAHET ERIBEIEN
Fa - Rl BEHEBXREHER &
ERRE  HRAERGEEALFINE
fEfER

BEESEXRE

Jockey Club Down Syndrome Centre
AEREERELEERESREY —/M
EAERBFEEALMENPDO  BEE
EZREFHL 2019 F 5 AIEERALIL - HDHH
ZEBTEMMEREEREBEEESE
EERGAEATREAEBERFNE
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This project aims at getting the Down families connected by way of
district network, so that they may support and share with each other
on nurturing their children and relieving their emotion. Besides,
through this self-help organization, the conjoined effort of the

families are channeled to advocate their right for the best treatment.

Thanks to the sponsorship from The Hong Kong Jockey Club
Charities Trust, Jockey Club Down Syndrome Centre, the only
integrated service centre for people with Down Syndrome was
established in May 2019. With various kinds of activities and cross-
professional cooperation to enable the growth as well as the life

quality of people with Down Syndrome.



HEERKRERP O

Services Report

Bradbury Parents Resource Centre ( BPRC)
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BPRC provides a platform for family members of persons with
disabilities to offer each other help and support, and to exchange
ideas amongst themselves. It also assists parents in coping
with difficulties in childcare through diversified services and

commu nity resources.

BPRC continued to organizing different kinds of activities,
including music and art, sports, fitness, family programs,
observation visits, therapeutic groups and interest groups for
caregivers, throughout the year. BPRC aims to provide a focal
point for members to share experience and seek mutual support,
and also to enhance their knowledge of related services in the
community. Staff make good use of smartphone applications
to connect with service users in delivering different kind of

information to them.

Centre services were affected by the Coronavirus during Feb 2020,
staff were able to keep in-touch with members with the use of
Mobile Apps and telephone contacts. During the time of lacking
epidemic prevention items, staff were able to identify those
families in need and delivered items to them on time. Then, staff
were able to strengthen members' confidence in facing difficulties

and empower them to "Stay Strong" in facing life challenges.

Volunteers of Rotaract Club of Hong Kong City North organized
two visits to members families during March 2020 in order to
provide support in facing difficult time and to deliver epidemic
prevention items, message of peace, love and blessings to them.
Volunteers expressed their love to members during the visits and
members also showed their appreciation, gratitude and warmth
to the volunteers with greeting cards, snacks, words and texts. The
visits allowed everyone to express "Care and Love" for each other

and the number of beneficiaries waz 2128 families.

3 e’
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"With the effort of volunteers, full of peace and

blessings to families in need during the dangerous time"

"l am very grateful to volunteers that they still came to

visit us and sent masks and other epidemic prevention

BEIFEAE  POENBEDVEERGE
EEEREMEXRIE  FEZHEREHE
#2016 F 10 BHE " BERWANERAL
PREEE R AR RS ERET L » POIERS
BZ 26 RERENRE  WiRHTIER
% £ 2020 &£ 3 B - FUDIEERE 221 EEXE -

FLOESARENEN TRREFIFHTE
AL EEGXRREWHOHBET - fEEH
158 84 TR B XS 2019 B IREISEENET
g, pEEE #TEE REEEREEE
DHESIR « SRR - HARZ M PIHEAE
837 BHSHEEFEERH—H -
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items during the difficult situation. | will remember

they stand together and keep in my heart"

BPRC continued to provide support to families with newborn
Down Syndrome infant. Pilot Scheme on Living Allowance for
Low-income Carers of Persons with Disabilities was launched
in October 2016, BPRC provided support to more families with
aged 2-6 child with disabilities. There were 221 active cases at
the end of March 2020.

With the support from The Community Chest, scouting programs
were organized, Kowloon 84" Scout Group, for people with
intellectual disabilities. With the support of caregivers and scout
leaders, Kowloon 84th Scout Group won the "Outstanding Scout
Award of 2019" (Silver medal for Rover Scout, Silver medal for
Venture Scout and Bronce medal for Scout group ) . Scouts,

family members, leaders and staff will continue to work hard to

write a new page of the Extension Scouts.
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2019-20 Service Statistics of Bradbury Parents Resource Centre

BEMF
Membership

ESHNF
Membership

FEBEA#H

Total no. of family membership

1,253z,

BEEEMNE

Nature of disability of the member

ERSEE A = X
Down syndrom | 9 1 7 persons Mental handicap 91 persons
u

BRMESNEERERK H th 5% & £7 B
Autism or with autistic feature | 2 1 2 pAersons Other disabilities | 3 3 pAersons
v |

AR

Attendance

R e

No. of session
opened

FHBEBHEAX

640 & Average seasonal
sessions attendance

21 ‘4 a};t:eﬂndance

|
“83113,726 .
° ' @

attendance
v
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Individual Service

BEREEXRH

sessions No. of case consultation

'ﬁtﬁl 1,761 :ersons

szsmmm&lss -

No. of enquiry

1,676 .

TEREEE
Community
Education Program

1 &

28 .. |951 e

MEEE BT
Integrative program/
Volunteer training

EEEFREHRS
Lending Service of the
Library Resource

0 =

70 % |34 persons

BE/ R/
SBREW  SEIEEK
Book/ VCD /Tape/CD

il 5 o e

EEHE HEAR

7
v 2
| —p

% 53R 5 &
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Group and Program

7 &

ZEVE P P
Support group | 1 63 ;ixmes |3I629 aAtt-exndance

|
3N E P E
So:ixal group 70 ;Ixmes | 309 aAtKZuIance
|
BEMNE
Educational program and :I\ass |41 5 :ixmes | 4I048 aAn:exndance

o
BHRRETH
Visit & Familfaftivity | 2 0 ;—iﬂmes | 1 I241 aAtt:exndance

ay |668 I
109,227 A,

B BT ik %
Distribution of
Publicity Material

(L]

. lEEBﬂ/HEﬁrﬂ.ﬂ.iE|4’13o @

ter / Service p pieces

BRAAR

No. of program No. of attendance No. ofitem No.ofitem No. of borrower
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Support Service for New Born and Preschool Children with Down Syndrome - Sweetiel.and
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Sponsored by The Community Chest of Hong Kong, the
"SweetieLand" Project was continued in the reporting year. It is
an early intervention services for children with Down Syndrome
aged from 0 to 6 years old and their parents. Diversified services
are provided by special education teacher, occupational
therapist, physiotherapist, speech therapist and social worker
aiming to help the children master different skills during the

golden stage of growth.

Because of the special developmental need on people with
Down Syndrome, it is essential for them to acquire early
intervention for building a good foundation. We provided
services included individual consultation and training, parent-
child group, family activities, counselling services, etc. The
services were well received by the children and parents. Many
training and groups were cancelled or suspended due to the
influence of social movement and the Coronavirus outbreaks.
Moreover, in recent year, the need of training service to fill the
service gap of preschool rehabilitation service was alleviated by
increasing service quota and the new service provided by Social
Welfare Department. In view of this, the SweetieLand Project
has fulfilled her historical role and being completed on 31
March 2020. We would like to take this opportunity to express
our sincere thanks to the Community Chest and service users for

supporting the SweetieLand Project in the past years.

After the completion of this project, we will make use of different
resources, such as our newly established centre "Jockey Club
Down Syndrome Centre', to provide support services for new
born with Down Syndrome and their families, helps parents to
overcome disappointment and sadness during pregnancy and

after-born stage as well as releasing the pressure on child care.
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2019-20 FF EIH /OB T IRIF 4 51
2019-20 Service Statistics of the SweetieLand

8 A 5558 / 8l #F

Individual Training

EEERR

No. of sessions

21 7 LUSE 1 M HE

1hr/session

-'ﬂﬁ*'*|434 LEEAEL

No. of attendance family as unit

it P& /) 48 B 4R
(3 F 6 EHKRLIERLRA]
IFEFRANEREFESEAL)
Progressive Training Group
( for children with DS aged from
3 to 6 or for those concurrently
receiving the pre-school
rehabilitation services )

EEERE

No. of sessions

No.ofatltlﬂer;fiaAnixel 1 24 Paare

family as unit

1 6 LUSE 1 M HE

1hr/session

ZaBFIE A
(MEEZE 3N
BEREFSEALIREERR)
Diversified Parent-child
Training Group
( for children with DS aged from
birth to 3 and their parents )

EEEPH | 10 wsmomin

No. of sessions 1hr/session

HEAR I
No. of attendance | 5 8 fanﬁly a?:i?

XETE

Family Activities

ERER "

No. of sessions 2 times

Hﬁ'ng:X|81 )\;xJ

No. of attendance
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The SHARE Project -

Services Report

BRREX & RH

Comprehensive Support Service for Families of Children with Down Syndrome
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With the funding support from The Hong Kong Jockey Club Charities
Trust, "The SHARE Project - Comprehensive Support Service For
Families of Children with Down Syndrome" has been carried out
since 2005. The project aims at serving families of people with Down
Syndrome from new born to aged with supportive services all over
Hong Kong. It provided a platform for mutual sharing and social
support to these families through our parents regional networks,

with a remarkable results.

In the year of 2019-2020, with the influence from social movement
and coronavirus outbreaks, many families were facing different
extent of stress. In response to the social movements in the second
half of 2019, the Association has issued "Service users Care Cards" to
help members receive appropriate assistance when they encounter
emergency incidents at outdoor. The Association also held some
crisis response training groups for members to teach them some
crisis management and response skills as well as to improve their
crisis awareness. In this critical period of time, although many
programs were cancelled or suspended, the mutual support, care
and concern has been enhanced among the regional networks.
We mobilized the Concern Ambassadors to render psychosocial
support to the families regularly. Social workers provided further
intensive intervention to those families in need. Moreover, we made
use of this opportunity to contact with those inactive families so as
to enhance their sense of belonging towards the association. No
matter how's the social distance we have to keep, we get closer and

closer through such care and concern action.

Two task groups under Parents' Committee played their role
functionally in the reporting period. Firstly, on parents training
aspect, a series of parent training programs were organized by
both "Parents Training Task Group" and the support from one-off
grant from the Social Welfare Department, including wheelchair
skills training course, Chinese Medicine talk, Tea art workshop,
boardgames experiential workshop, hydrotherapy class, mindful
yoga class, floral design class, and so on. All these programs served
the purpose of enhancing the competency of carers, so as to release

their pressure and enhance both of their mental and physical health.
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Secondly, on the right and advocacy aspect, the "Policy Concern Task
Group" committed to advocate for the rights, welfare and service
provision for people with Down Syndrome in order to improve their
quality of life. In the reporting year, the group keeps following on

the issues related to "medical”, "carers' support", "Special Needs
Trusts", "homes for persons in families of elderly doubletons”,
"fighting for Down Syndrome to become an independent disability
category', and so on. In which, the group collected opinions from
members and submitted our suggestion and opinions on the "Hong
Kong Rehabilitation Programme Plan". Moreover, the group has
conducted an internal questionnaire survey on "Special Need Trust"
and "Organizations carers", in order to understand parents' view and
expectation on this area. The results will be used to reflect to the

fields and the Government.

On the other hand, through the school talks, integrative programs
and community education programs, we have successfully
enhanced public's understanding and acceptance on people with
Down Syndrome, so as to promote the concept of integration. In the
beginning of the reporting year, we co-organized a "Taiwan Parent-
Child Exchange Tour" together with The Rotary Club of Central. It
was an unforgettable experience to both of our members and the
volunteers. Besides, to echo the World Down Syndrome Day, we
organized "Stay Strong We Decide - The Most Like Photo Contest"
in March 2020. It spreads the message that people with Down

Syndrome can also stay strong under the epidemic situation.

The SHARE Project from 2017 to 2020 has been completed. We
would like to express our sincere thanks to The Hong Kong Jockey
Club Charities Trust for their continuous funding support on the
new round project from 2020 to 2023. It is believed that there will
be different challenges in the coming years. However, we will persist
in our faith, promote mutual support among the parents regional

networks, "Stay Strong, with Care and Love"!
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Thanks to the sponsorship from The Hong Kong Jockey Club
Charities Trust for supporting the renovation and three-year
operation expenses, Down Syndrome Centre at Wanchai officially
renamed as Jockey Club Down Syndrome Centre (JCDSC) and
moved to Hing Wah (1) Estate on 1* May 2019. JCDSC, the only
integrated service centre for people with Down Syndrome aims

at promoting and advocating the spirit of "self-autonomy", "self-
determination’, and "self-motivation" among people with Down
Syndrome with "Jockey Club CreativeLand Programme" and various
kinds of activities and cross-professional cooperation, so as to build

up a healthy life style as well as enhance the life quality for them.

1) Individual and Group Training

2) Enrichment Programme for Children and
Young Adults with Down Syndrome (Art,
Sports, Life Skills Training )

3) "Social Club" Mutual Support Programme

4) Physical and Mental Wellness Programme

5) English-Speaking Programme

6) Parent Education Programme

7) DS Ambassador & Community Education

Programme
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In the past year, the Centre enables members with Down
Syndrome to achieve whole-person development through
different kinds of activities. A pioneer Oral Hygiene Teaching
Unit was set up and along with the "Preventive Oral Hygiene
Programme". The programme offers practical oral hygiene
instructions and guidance by qualified dental hygienist to people
with Down Syndrome and their carers, which aims to enhance
the sense of importance of daily oral care and build up good oral

care habit.

With the support from Arts Development Fund for Persons with
Disabilities, a one and a half year "Musical Training Workshop
to People with Down Syndrome" has been launching in mid
of March 2020 for helping members with Down Syndrome to
unlock their artistic talents. With diversified art training classes
and large-scale public performance, not only unleash the artistic
talents of members, but also raise the public awareness to Down

Syndrome and promote the social inclusion.

. Outook of New Project:

ORithe ether hand, with the increasing concern on ageing
of people with intelligence disabilities. An "Age-Friendly
Partnership" for Ageing People with Intellectual Disability which
is funded by Chinachem Group will be launched in April, 2020.
The project aims to alleviate the early deterioration and maintain
physical health of ageing members. In addition, the project
~ helps to build supporting network and widen social life between
A ;ﬁembers and volunteers, so as to foster a community with

“~harmony.
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2019-20 Service Statistics of Jockey Club CreativeLand Programme
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It provides one-stop integrated employment training services,
including training at sheltered workplaces, employment service, on-
the job training and open employment supporting. The Centre will
formulate different forms of vocational rehabilitation training for the
service users based on their abilities, intentions and needs, so as to

achieve the sense of achievement in work place.

It provides vocational training for people with disabilities through
three main employment programmes sponsored by government,
including Sunnyway - On the Job Training Programme for young
people with Disabilities, On the Job Training Programme for people
with Disabilities and Supported Employment service. At the same
time, through the projects, the employment readiness and abilities
of people with disabilities are introduced to the business sectors so

that opportunities for employment are extended.

A service team comprising people with Down Syndrome and other
disabilities has been set up to provide transitional employment
opportunities to trainees who are capable to work productively. The
practical experience gained from the real life settings consolidates
their strength for open employment in future. Currently, our service
team mainly provides cleaning services for domestic premises and

workplaces, car beauty, packaging and bulk mail processing.
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Tiptop Training Centre
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Tiptop training Centre is funded by the Social Welfare Department
which provides vocational rehabilitation skills training and
employment services for the service users. These service include
Shelter Workshop Service, Supported Employment Service and
Work Extention Programme (WEP ) . The Centre will formulate
different forms of vocational rehabilitation training for the service
users based on their abilities, intentions and needs, so as to fulfil the

needs of service users.

This year, a parent-staff association was established in Shelter
Workshop to strengthen the communications with parents and to
better understand their opinions through regular meetings, so as
to help to improve the service quality. On the training aspect, the
Centre continues to provide different skill training and various kinds
of packaging works to service users based on their abilities. This not
only let service users to get rid of boredom, but also allow them to
discover their potentials by trying different types of work. Other
than regular training, the Centre had offered 42 sessions interest
classes, parent talks and other recreational activities in the past year

in order to meet the needs of different service users.

The Work Extension Programme (WEP) which providing suitable
training and leisure activities to aging service users, entered its
4 years. The programme offered training involving the cognitive
and physical functioning, social skills and health care, etc. In order
to better understanding the physical status of service users, the
Centre conducted the simple health check by our nurse, also

arranged occupational therapist to provide regular assessment

and appropriate exercises to help them delay the decline of their
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physical functions. Some of participants showed a significant
improvement in social skills, emotion management skills and
muscle tone after being trained. One of the service users of WEP
was not used to using dentures and hence had difficulty in speaking
and swallowing. However, this user now not only know how to use
dentures correctly, but also learned to use scissors and to shred
the food by herself. Her self-care ability was greatly improved after
receiving the training. This shown that the service content of WEP
can be tailored to meet the needs of service users for solving the

problems.

In the face of the aging challenge in the shelter workshop, our nurse
conducted simple health check for non WEP service regularly also
and arranged consultations with occupational therapist if necessary.
Therefore, service users could identify and deal with their health
issue in the early stage. Besides, the Centre tried to approach various
employers for offering diversified types of job that suits service
users' ability. On the other hand, the Centre divided the working
processes into several small tasks for letting those less capable
service users to participate in the production so all service users

could also benefit from the training.

Supported employment service provides employment counseling
and work skills training which allowing service users to develop
a positive working attitude and have a better preparation to
work in open setting. In order to let service users to have a better
understanding of the real work situation and build up more
confidence before entering in open employment market, the Center
arranged a laundry training workshop at Abby's Dray Clean Company
Limited under the guidance of social workers and training instructors.
In the future, Tiptop training centre will continue co-operate with
different kinds of companies actively for providing more diversified
working experience and enhancing more employment possibilities

to our service users. In this year, the Center successfully assisted 6
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service users to enter in open employment market.

In this year, the Centre joined the "Inclusive Carnival" which
is organized by Sha Tin District Coordinating Committee on
Rehabilitation Service and participated in Marathon for people with
disability together with the students of Physical Education of the
Hong Kong Baptist University as before. This not only let the public
to deepen their understanding on people with disability, but also
showing the beauty of disability inclusion. In addition, the Center
participated "SEPD Market @ Star Ferry" and "Caring Day" organized
by BDO Limited. A stall was set up for selling handcraft made by
service users, so as to show the artistic talents and the ability of

people with disabilities to the public and business sector.

Owing to the social movement and the COVID-19 pandemic, service
users were unable to return the Centre for training in the fourth
quarter and some of service users were suspended from work.
Facing of these unprecedented challenges, the Centre not only
provided counseling and emotional support to service users, but
also distributes anti-epidemic materials donated by kindhearted
people, as well as taught them anti-epidemic information. In
addition, the Center keeps abreast of the times to learn to use
different communication technologies with service users. While the
provision of online services will be a trend, the Center will keep on
providing services by seeking different ways. Meanwhile, it is hoped

that the epidemic will end soon, so service users can back on right

track and the Center resumed to operate normally.
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2019-20 Service Statistics of Tiptop Training Centre
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Helping people with disabilities to access to opportunities for
open employment is always the mission of both the Employment
Service Center and the Tiptop Training Centre. Through the years,
the Employment Service Centre has particularly specialized
in delivery of the above Programmes. Through systematic
assessment and providing training programmes that match the
needs of the trainees, the ability of the trainees to compete and
adjust in the open employment setting are highly raised. Through
the process, they can realize their own strength and contribute to

the society.

In this year the Social Welfare Department has provided additional
resources to agencies running the above Training Programmes
for extending the period of "Post-placement follow-up" from 6
months to 12 months. In due course, the stability of employment
of the people with Disabilities can be better ensured. From this
additional resource, the Association has employed 3 more social

workers to provide more closed follow-up service as well as to
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increase the number of service users that we can taking care.

With this additional manpower, the social workers could make
more active and frequent contacts with business partners and
employers to promote the positive image and ability of the people
with disabilities for open employment. This year is the second
time we co-operate with the Upper House Hotel. Ten trainees have
participated in the internship training for more than two months
and among them one with outstanding performance was being
employed. Although not all the trainees could got the chance of
employment this time yet the training did prepare them for their
future endeavour in different fields of work. This year, we continue
to deliver the "Community Boss and Shine Project" in enhancing
the mutual understanding between the welfare sector and the
business sector. With the positive response from chain fast-food
centres and fitness training centres, we have got more chance for

job attachment and positions for employment.

The vocational rehabilitation officers of our Association provide
all-dimension services to our trainees vigorously from trust-
building between the employers and our trainees to career
planning, vocational counselling, job skill training and post-
placement follow-up. Moreover, during the influence of social
issues and the threat of COVID-19 during the latter half of this
year, our social workers also provided training individually on risk
management towards crisis, helping the trainees who has lost

their job during the pandemic to re-connect with the job market
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as well as helping the employers to accommodate our trainees in

this very special situations.

We believe that apart from generating salary reward, work can also
let people with disabilities to experience sense of achievement
and making friends. Adults with Down Syndrome share similar
wants. Therefore, as an agency designated to serve people with
Down Syndrome, we start in this year to formulate tailor-made
plans to enhance their motivation for open-employment and
develop suitable vocational training package. We hope to see

more active development in the coming year.
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2019-20 Service Statistics of Vocational Rehabilitations Projects that support the
open employment to people with

B B 3k 3% AR 75
Supported Employment

SFERERFESE P P
Agree Level per year | 7 0 pAeZons | 70 :\e:ons
|

disabilities

SEMDERAM 5 A (mmAL) 7 A (BEAT)
Total Number of open Persons ( Mentally Handicapped ) Persons ( Mentally Handicapped )
employment cases
ey peryear| 5 A (MMAEREE) 5 A (BHEREE)
l Persons ( Ex-mentally ill ) Persons ( Ex-mentallyill )
RIFERE
HEFNEERE
Participant's satisfaction
rate on service provided BRE BAE
by the service operator 7 5 % 1 0 0 %
HaRE
HEBHAEEE
Job Attachment
provider's satisfaction BRE
rate on service provided %
by the service operator 75 Eﬂ$ N/A éﬁ?fg#g?%
HIREMNEERE
Job Trial provider's
satisfaction rate on BRE
service provided by the e WE SEREERE
service operator 75 % N/A ETEBEBRE)
EHRSEERHEZ LJ
FERE
Rate of Progress EY HAE REEEE ERERR
Review Completed 7 5 % 1 00 % o -

Targets Pledge Actual Performance

e — ]

I STAY STRoNG WiITH CaRE & Loye 43



AR 75 ¥

off

5% & A X 1E e 15 8l &+ S
On-the-job Training Programme
for People with Disabilities

[

|36

AR

persons

AR

persons

§$E§Wﬁ%ﬁ|36

Agree Level per year

SERIMEARY
Total Number of open
employment cases

per year

10 ... (10 3

Persons

RIFEERE
HEBENEEREE
Participant's satisfaction
rate on service provided
by the service operator

75

BAE
%

100

BAE
%

HEHE
HEEHHEERE
Job Attachment
provider's satisfaction
rate on service provided

by the service operator BRE®

75 ¢ 100

BAE
%

HIBEMEERE
Job Trial provider's
satisfaction rate on

service provided by the
service operator

75

100

REEHRE
Targets Pledge

75

|15

75

75

AR

persons

A

Persons

BAE
%

BAE
%

BAE

%
(RERBEAE
EITIFER)

AR

persons

|15

5 A

Persons

100 ==

BAE

%
(RERHERE
EITIFEEE)

N/A

BRE

N/A (xaEBERE

ETERB AR )
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year.
solidly enhanced his confidence in hunting of
suitable jobs in the open market.

Services Report

The Down's Kwan Ngai Service Team as a social enterprise has
been devoted in providing on-site skill training to our trainees
as well as providing time-limited employment opportunities for
people with disabilities before they are confident enough for open-
employment. In this year we have arranged a "car detailer" training
course" to our employees so as to polish their skill and knowledge
about the required procedure for car grooming. Through the
training interaction process, the instructors could also discover
more of the strength and weakness of the different disabled
employees so as to increase the efficiency of helping them for
job enhancement and open employment. The Service Team has
actively explored new actual work sites for training. We continued
to get the support from Eden Wedding Services and Cheng Kee

Store.

The Service Team has been awarded the SEE Marks accredited by
the Hong Kong Chamber of Social Enterprises since 2014. This year
the award has been raised to the "Advanced Level". That implies
the performance of our Service Team has been excel in various
sectors like business strategy, community participation and social
value education. In additional, the Service Team was also given
the recognition in the 10th Hong Kong Outstanding Corporate
Citizenship Awards which was jointly organized by the Hong Kong
Productivity Council and the Committee on Promotion of Civic

Education.

In this year, the Service Team has successfully recommended two
employees for open employment. At the same time, there were
two trainees with good potential promoted as our employees. We
would continue to devote our effort in providing effective skill-
training to people with disabilities and guiding them through the

road towards open employment.

BREBE FRBELEBAFRAARLL A 23

R EBRLEHE s -

Mr. Tsang Kin Keung, employee with disability
was awarded in the Hong Kong Social
Enterprise Employee Recognition Scheme this
This proven working experience has
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undraising

BRSBTS BT
RIMNETUES - RIS EIT S RKRN
XFN2HE > AERLUFEHEREA
BEIAB MEEHRARE - ERAE
AEXE -

321 BEBRRIT, - NEREEA

321 Walking with Mismatched Sock -

Fundraising and Public Relations

With the support from different sectors, various kinds of
fundraising events are successfully held. Donations and
participation from the corporations and public rendered
us support to maintain self-financing projects and develop

innovative services, that are beneficial to service users.

EFEE

Regional Flag Day (Kowloon Region) Blessing of Mismatched Socks

HERFENERRARYEEEES 321 BEH
F1T. - DEEBRRILREENEATE  EB—
SEHAYRMNERR  BREBHOSTM - AREMRE
FEYRFRE - BEPEFEBEIERFTH 2020 F 2
B 1 BRETHWNEREERRD - RHEMARE  BEEK
ABNFERE  HERATIERAEREREE -
RARBEZMERERVREHRE  BATRBAK
281 N1 MEEE REXAEEEHSEIEAE18E
AT MEEAEHITTEERARBRT - UAKHME
RERGEGEREMER A TRRRERREIAR -

REFe

Kegieren! Fing Day (Kandonss Begived

Py REERnnt ol

"321 Walking with Mismatched Socks" is the theme
of a series of fundraising and public education
activities. The mismatched colorful and chromosome-
shaped socks illustrate the diversity, the unlimited
possibility and vision through new perspection. One
of the fundraising event, The Flag Day on 1 February
2020 (Saturday) in Kowloon Region was finally
cancelled due to the outbreak of the COVID-19, for
the safety and public health consideration. Thanks
to the generosity of our partners and donors, more
than HKD180 thousands was raised through lump-
sum donation and "One Love Red Packet" Activity.
Donations will be used for maintaining self-financing
services and providing sports and art related services

for people with Down Syndrome and other disabilities.
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EREXF R RSB E—F—Er LRC 17X E
NARE  SEERKTERHY 158
#1785 THT  BESFmXRRRRE -

Our DS Swimming team members joined LRC

Swimathon 2019. This year, a record-breaking

TN PP R

Pt e, (20 $I753!2}"

HK$175,812 was raised for supporting our

swimming projects.

4

RXE B R EWEE (1 Forward Motion K—RERIFIRAFE - 25 16 ERESHERERINR
2019 £ 9 A 28 HEMSESET 6 242 ERMHELEE  BRENTAEEH
—571 o B4h » AE Island Dance I ETMVERFREDSE - B—RB2FEETR - X
HEMRESEEAE 70 8 - RS —SIBHRIETIH5EC - LUGEIRFEEE -

The 16" Tennis Charity Cup was held on 28 September
2019 at the Discovery Bay. Altogether 24 teams joined the
battle to help to raise fund in the charity event. Besides,
Island Dance was invited to perform for cheering up all
the tennis players. We sincerely appreciated the devotion
of Forward Motion and all donors who made support to
us. More than HKD700,000 was raised this year and evenly
donated among us and another beneficiary for service

development.



Fundraising and Public Relations

BEEHAARIE

+E./@ﬁ/u\§%g

fﬂhonGam@nlnnHongKomg
Mongkok Charity Sales

EEARARHRRCEBE RN AETEHKE -
ﬁ#ﬁ%ﬁﬁ%=&%ﬁ#%2%ﬁ%ﬁhﬁ%m
HRBMEMMAREL -7 -

HKDSA was chosen as one of beneficiaries of Hilton
Garden Inn Hong Kong Mongkok. Part of the profit
generated from Mooncake giftbox and CNY puddings
selling was donated to the Association that rendered

the dual charity work and festival celebration.

WHFEN AHEANERTBER LSRN EREEERE LY
¢ R EHE Wﬁ%ﬁh@%ﬁﬁmamﬁﬁﬁo

As the beneficiary of the charity sales event jointly ran by the
Mandarln Oriental Hong Kong and Shanghai Tang during

A portion of sales profit has been donated to the

L ]
= FRFEEEIN ¢
Donation Box Placement
SEENREFRRETET 14 BOERMNLEENE
1O PHRARKEE T BIEMERAE o

HKDSA placed donation boxes at 14 branches of the
King Bakery, and also placed one at the Noodles Shop
located at Chai Wan.
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Collaborative Projects

TEMEAR R RIS K REIZTTENBIEHBIFDEE) -
2%EE%%&£?H%§FE5K$ﬁ e EﬂHT?E%ﬁﬁﬁi_%ﬁzz,\mﬁﬁﬁﬁZmﬁ°

Sought to the diversified forms of collaboration with various

corporates and organizations, so as to bring new experiences to

service users as well as promote the message of care and inclusion.

BREAIZE . HtBRKFSIFRE 2019
The(ﬁmng(RynpanyPamnemhuJExpo2OW9

HEBFIRB TR ENRERERE - L
FIGMPIEAE L FHEENT S HER L
TEERCEMEEEINEM - HEE
'ERERR tERUFESIEREERE
T—HEHTRBMIEMNEER » MK
BATRITENES R AR RitiefSEHEE
HERRFEIESMEER » HASZAKALL
R—ET—RBIECHE - RIES TTHRRY
B% RE8E—FXFHENmEmARN
RS REBEBHEAREIEEZT
BEEHE - HRAKSCELEEEET
g BEHE - FDORIT -

The Association nominated various corporates and organizations to
acknowledge their efforts in promoting social inclusion as well as
fulfilled corporate social responsibility. During the Expo, The Hong Kong
Down Syndrome Association promoted our missions and needs to the
friends and visitors from various commercial and social service sectors
by showing different pairs of colorful mismatched socks. We hoped we
can have a special collaboration and found the beauty of the diversity
and inclusion together. Thank you so much for all the support from our
charity partners, let's keep going and exploring more new community
partnership opportunities, as well as to further strengthen the
cooperation in the implementation of corporate social responsibility

plans.
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EXRNEEE THEAINEE
BERRTEETE] -

Fundraising and Public Relations

With the support and sponsorship from The Rotary Club of Central

(RCC) , 10 members with Down Syndrome and their family member
joined the Taiwan exchange trip together with volunteers from
RCC from 19 to 22 April. The exchange tour with people with Down
Syndrome is one of the activities in the third year collaboration between
RCC and The HKDSA. The objective of this exchange tour is bringing
people with Down Syndrome from abroad to Taiwan for experiencing
the local life and culture. And the prime importance is letting members
and their family member to get more understanding about the service

provided to people with Down Syndrome

-

in Taiwan.

S EIERRRE
Thankful Dinner
HHSRE DCEET KRIES
*(BEEREREZEHA " HH
EBEREGRE, 6 A3HE
HMBRIEITTERT - EHRE®
EFE % ZHHEEMZESA
RIEK{ERE  FREEBRERTIE
FEBENFRENE  LFRE

%A REBREE S EROB DR
¥ o

The thankful dinner was held on 3 June 2019
at Chi Hong Primary School sponsored by
The Volunteer Chef with Love, The Catering
Evangelistic Fellowship and The Shared
Blessings. Our members did not only enjoy
the cuisine prepared by the volunteer chef
but also express their love and care to their
family members through the dinner and

stage performances.
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E 48 55 5 & B Hong Kong Player &
£ H—IERAFRSESF * Hong 4 _ -
Kong Player i 8 B B3 &R0 &4 The collaboration with Hong Kong Player entered its fifth year! Snow White
HASIEERMXFESSeg - the Inclusive Mini Panto which presented by young people with Down
BEATR6 815 B.LE o Eiﬁgﬁjl Syndrome, members of Hong Kong Players and students from Renaissance
ARG IR R FEE  —& College was held on 15 June. Thanks for the venue and meal sponsor from
EEXEEY A—Féﬁ%h)\ﬁkﬁ ; Kowloon Cricket Club. Being attracted by the professional performance

IR % ** delivered by 'Fhe group of teenagers: the audience indulged in the show."
L]

SRHE FLOMZERK 2019

FSE Engineering Group Limited (FSEE ) Charity Collaboration Activity -
Summer Fun Day 2019 _
ERREZFR—BEEHRAGEME 7%-‘*”?&%{%%
1P TR A8 7 B 13 EIEﬁErﬁ“jaﬁ At
1BREMEIEEFEE EE‘E:D
HEFEHE ©

_"."t'-; 3 S
O NENG RWEm,

WD R2019 fw’?’» s
WNEIMIAE

e
ummer vacation, their volunteer team had
o .. 0

a fun time with members on 13 July by doing some stretching

exercises and art creation work, also promoted the significant message

of Inclusion.

»
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SHEBEBBEZE (The Upper House )

& 15 BB Upstairs - JBIEIEII R E Bt
g BEZTRAMNBEEREEHEEE
BIEBBRIMERTRZIFIEE  8iEA
NEBRE - BEEGR - S50 - BF - &
BREE - Sl EE 8BRS (ERER
REGWETER TIERER o RFF © XAJ1E
W% EBERR » 8 Tt » EE
BT - HRBEREASGRRBREENE—
e -

BEMA - B

Fundraising and Public Relations

The joint project with The Upper House, Upstairs - Hotel Training
and Internship Programme came to its second year. This offered
opportunities to let more different members to learn work skills
and attached in various units including people development, guest
experience, stewing, housekeeping, restaurant and bar and kitchen.
This joint project brought many working and life experiences to
our service users. Meanwhile, they could also unleash their talents
in the working place and so acceptance, respect and recognition
were given and found. This is a kind of encouragement to their care-
takers as well.

Discovery Bay Recreation Club Mid-Autumn Festival Party

RS EREES REEMMER  The Mid-Autumn Festival Party was successfully held on 8 September 2019
BB K ¥ Asia Pro Holdings Ltd. B93Z  at Club Siena. On that day, colleagues from DBRC also joined to celebrate
o F2019F 9 B 8 HIEHIE/EIB  the festival together with our members through different sports games,

EHMEMET BHRLA - WE  bowling, painting and lantern making workshop. We hereby sincerely
EHRRURYE - BEXRMSERLEA  thank DBRC, Club Siena and Asia Pro Holdings Ltd for their support to let
RIEELHEEMH EBTFEAEEE  our members together with their families enjoyed the festival.

B REIR S IEERREPNIE
88 e B RE—ETAT HIEE
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RHE = FrelA PR EE
AR AR —IE T
L BB S & 0 2019 F 12 A
158 —H/NEHEHE B
MR ARG FRERITE
ALRY - EHBEER &%
BREMRRN QRES It's our third year to celebrate Christmas with Eden Wedding Services. On 15
BB mEA  JRENEBK December, a group of users and family members of the SweetieLand Project held

Hong Kong Singers BRIEZE 5 Christmas party at Eden Central. Aside from those delicious food, there were a

RLARERENEE o booth for family photo taking and comic portrait drawing, the Hong Kong Singers
was invited to perform Christmas carols. . : /

A9 DR Bl R T v

Tennis Training Class

i:if""’-“-','.‘”f s Association ASEBMEREE S - 74 With the support from Hong Kong
L PR e BE6 H—E3@B®E1THE Tennis Association, 8 sessions of

8 BiRYHEEREIIMR - WAHEFE%EE  Tennis Training Class were started

BNt K5~ i~ LLZE  from April to June. Fee of tennis

B L MR EMEEMER °  court, coach, accessories and others

FRETEREFAMEMER miscellaneous, are all sponsored

ZER ABEERFTAYIRAYZEHE - by Hong Kong Tennis Association.
Members did enjoy the fun of playing
tennis, as well as strengthen their
body.



Fundraising and Public Relations

BHEREE "EEFTIREBIL

"Thunder Table Tennis \nterest Class"

with Correctional Service Department Sport Association v
#2015 Gk SEEEESEHEL After the charity collaboration in 2015, The Association received
BEEEEMREEIFNIE  JRIRZ[FE  the support from the Correctional Services Department Sports
IRk EXABEEERTRE "EE 'Associat.igfn again, a teary of volunteers came and organized a class
T RGBT, - FEEEMEYIME 0 —5®  "Thunder Table Tennis Interest Class" for our members for exploring
WSS HELHMWEE > B—EME  their interest of playing table tennis as well as make friend together
BE "MER, RS EERHFETH!  soas to show the spirit'of inclusion!

ART PLAYGROUND fREEHFE R T
Celebrate the Year of Rat with ARTPLAYGROUND & Engraving Fai Chun

1 B 19 B » ART PLAYGROUND E&l## A  Founder and teachers of ARTPLAYGROUND visited
MBS EREERESERS » & Jockey Club Down Syndrome Centre and made special
BB HRSEREEE * BES  engraving Fai Chun together with our members on 19
HERILIE ! “{ January to bring blessings to the Year of the Rat!
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KL & 1 2 " Project Dignity s B T A " BT E | W
( Dignity Kitchen ) EBEE - ABHEERELE

EITEEE - HEEE T BB Bl ASIAERSE
MEE  —REERULZAFIMEER - B—

FIREFHI OK » {FiEZE EARFIR -

"HKDSA Care4U ; 2|

BER2ATEARAESE "HEMARS
EBNE S, (COVID-19 Emergency Fund)
EAZE THKDSA Care4U | 51&( - mINE#RLH
$248,600 * fEE 5 K FIREE T 900
EXEEE - FEILAERENXEES -
REFAMFIRERIZE - B ERERR
RO EREREBRIRKEEBERER S
BEEME - BERBA—EEOHE!

Lo HETEFDBOA -~ KB RERE
REEA L KIBEREE: ABE
ERMEE  HRFEBRAF - PIRE
B BREEEEEE  WmETERE -

Dignity Kitchen is the cooked food centre under the umbrella
of Project Dignity started in Singapore and was newly
establish in Hong Kong to open up more opportunities for
our local service users. Invited by the founder, Mr. Koh Send
Choon, it is grateful that our members visited Dignity Kitchen
and enjoyed the lunch treat, karaoke singing there so as for

sharing love and care.

The Association applied for the COVID-19 Emergency Fund from
the Jockey Club in late of February successfully. HK$248,600 was
granted to support the "HKDSA Care4U" project for purchasing
masks and hand rubs to 900 family members so as to relieve their
urgent needs as well as express our care to them. In this project, the
regional networks from parents of children with Down Syndrome
also sent caring ambassadors to help distribute the anti-epidemic

materials and work together to fight against the virus!

Besides, we are glad to have other kind-hearted people and caring
companies to donate epidemic prevention supplies. They are The
Community Chest, Chinachem_Group, New World Development
Company Limited, Bank of China_(Hong Kong) , The Koo

Foundati toyourhomeetc. g




Fundraising and Public Relations
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HRABLERER

ommunity Education and Media Promotion

BRARNEFERENMEBREN®RE D ERINENLRBERENES
EHINEB LT @ LUDRKRRE e MIREEREN TR - SRt -

Information and service user's stories sharing through various channels and media
platforms, so as to raise the public awareness and acknowledge to the Association

and service users for building up an inclusive society.

"G 15 8 98 We Decide - £ Like 8B B LbE
Stay Strong We Decide The Most LIKE Photo Contest
3N AHABRRGAER  HEBENATHEE -
AFHFRERGEERRIERERE "We Decide - B S Hi5FR
El o SERBZEFMLKREMERTERE RS - B
FHEBITZIREIZMEMETHR o &5 H5% We Decide
- Like HALLER  AEEBRESREETEREY 5

. A MEE EHEEHAREK At

EERUSIIETL  —HAES  ARARMIE B 0 TEBE MEHEEERED
BESOERR g8MUMEAREEXT #EKEEY BEENENRFRE

ARATZ IR AY/\FREREL A A SR FRIERFIRF B MIERER » SR N e
RIS T BB | March 21* named as The World Down Syndrome

Day (WDSD) and we celebrate this meaningful

day every year. However, COVID-19 is raging and we

couldn't organize an on-site community education
event this year. However, the Association can still
show and share the mutual support through social
media as well as echo the theme of WDSD - We
Decide. With the sponsorship of the Hong Kong
Jockey Club Charities Trust, "Stay Strong We Decide"
- The Most LIKE Photo Contest was held aiming

A BRE BED REHHH
N

showing the mutual support, cheering up for
ourselves, family and friends as well as showing the
_careoniboth physical and mental health through
a. Our members were invited to join
oy sharing a photo with text to share
emic tips or express their blessings to
ese blue days. Up-keeping our energy

ay healthy even under epidemic!

- N - / e
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"You Are The Most Lovely
in the World" T

"R RUREE , BT 10 BRE T #0)
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The book "You Are The Most Lover{n the Wo corde

family stories who have joined the "Sweetie

e XPR°

’ FMEE X 3%
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EERABENER I

The Little Down Syndrome Encyclopedia I
BRAHHZEERGSEALNXXERED  HEERNDEXEHEALEE - FER
HihR Woodbine House BIZ#F T » BIRERRNE @ M LAEEAIMER RIEE - #RiEAE KR
BENER I REERRERERGAEATNERI  TEEHES DREERELER
ERY > ERREABHHRACRETENERN » RILHRMERHKEZRTRTE

In view of only few local literatures about supporting Down Syndrome were found in Hong
Kong. So, with the sponsorship from Queen Elizabeth Foundation for the mentally handicapped.
The Association translated several good articles together with nice photos and edited them into
The Little DS Encyclopedia Il with the permission of the authors and the publisher, Woodbine
House. The Little DS Encyclopedia Il is more family-oriented as well as focus on the importance

of physical and mental health development. It specifically mentions the importance of the role

of siblings and their needs which affect the family development.




Fundraising and Public Relations

HEHE MTMHABRGEEBRLZARH? v
Stop Motion Clip - How much do you know about Down Syndrome?
BERHREBEVORBTFEERERAIN  BIITERERARKENIE B
MRKBREERGEEREH - BELUEBRBENERX  2ZERERGEENE

i AREBERGESEALTEMEN DT - HEIHER -

The Association is not only committed to providing appropriate services to members
and their families, but also put effort on public education. In order to deepen the public's
understanding on Downs Syndrome, the Association shares information about Down

Syndrome through a stop motion clip as well as promote the social |ncIu5|on by showing

2

that people with Down Syndrome is a part of the ¢

and problems \o\th swallowing and speaking.

EFrFtENESES

Be a SMART & FIT DS Kid
HEELEBHERREIERIEX " £ Fit Z0)
EBEE, - FEAmRE/)\bEE) - EREEKRA
sk FHEE - DR BB EE TSR
eEFH AR EETEAKR/NF - 5B
EEEZEMEEE -

Two more new games, Fruit Garden and
: Baseball King were created in our digital
Gl d ol : inclusion mobile app "Smart & Fit DS Kids" so
as to help train the mathematical concept, as
well as strengthen the fine and gross muscle, to
encourage the kids with Down Syndrome to do

v
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Media Report
BEEEAE—A8
RTHK Radio 1
i = RE—B
Programme . Health Pedia
E ) BHBEEE
Theme : Special Needs Trust

(07.05.2019)
BEBAEAA
RTHK Radio 5
BE : BiLER
Programme . Elderly Magazine
FE RINEAIHE -
B8
Theme : Father's Day Special :
Super Daddy
‘ (11.06.2019)
A J
l EEERE®
Apple Daily
1Bl UBREEEFEREARISE

Title :

dance
Mum

IS BRI DR
Happy 24-year-olds boy with
Down Syndrome teaches elderlies

He makes me happy

(12.04.2019)
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Fundraising and Public Relations

Topme | T BEREOR |

OONER HESS O ENGT BER OFTGES

DEEEECECETECTETETETE ~ Hong Kong Economic Times - TOPick
ragﬁﬁﬁgﬁﬁgaraﬁ B8 kit BEFRAERE IE8 . 10 SEREESeETERE e
. IENS | Rt BEARABERRA

e 0089 Title : 10-year-olds Down Syndrome kid
' goes to school alone

Mum : Hope he canrelyon
himself in the future

Eéﬁﬂﬁﬂﬁb A I i

(18.04.2019)

G )

Sky Post ,
L] 3 ]a
=8 . BEnEOREE&LE daas ~ : —
BRI REESEMKIEAEE
Title - Overcome the Blood Cancer and
Septal Defect

Good Swimmer with Down
Syndrome won numerous
champion

(26.04.2019) '

OO T e e e | SR H ¥R
BEENEEENTCEEEETETETEEETE $ Hong Kong Economic Times - TOPick

(BEHR) TOMUBESRMSTONG WONSRE | nee 7o) o e s
ue T E"?ﬁ&%ﬂ%ﬁ. TEMEE—R : B8 ®E
e e AR EE Title : Daughter with Down Syndrome suffered from
_ surgeries
WP R Strong Mum keeps patience and faith :_She
ALY By can do it one day

(02.09.2020)

¥ﬁiﬁhﬁruﬁ MOMERA
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Integrated Family Support Services

BENBERBWMIRREREM T

G/F, Wing A, Chun Tung House, Tung Tau Estate,
Kowloon, Hong Kong.

{. 27187778

BB | Opening Hours

EH"FPY ( EFNBFEETFFBFIE)
Z2H8A ( LFNRFIEEBE EARFIE)
EAREE ( EFHRFIEEFF/REFLE) 5
EH—RARRE ((KE)

Tuesday to Thursday ( 9:00am - 6:00pm )
Friday (9:00am -9:00pm) ;

Saturday & Sunday ( 10:00am - 6:00pm ) ;
Monday and Public Holiday ( Close )

E. 27180811

5 S BE 5 18 [ Bl 75
Integrated Vocational
Rehabilitation Services

—

EARFOHBERIN A INER T 123-138
Room 123-138, G/F, Wing Shui House, Lek Yuen
Estate, Shatin, N.T., Hong Kong.

~

€, 26975331 = 35680210

BB | Opening Hours

EH—ZA (EFN\BF=12ETFTF/HFIE) ;
E8X - BRAZREE (KE)

Monday to Friday (8:30am - 6:00pm) ;

Saturday, Sunday and Public Holiday ( Close )

k

» —
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Head Office .

~

ME=E

FALEEE (Z) LEERE
Rooftop, On Hing House, Hing Wah (II) Estate,
Chai Wan, Hong Kong.

€, 26975391 =) 26924955

P4 hkdsa@hk-dsa.org.hk

B A B% R | Opening Hours

EH—ZFA (EFNFEETFSBFIE)
EHN - HRAZREE (KB)

Monday to Friday (9:00am - 6:00pm) ;
Saturday, Sunday and Public Holiday ( Close )

HALLEEE (Z) fLREEXRE
Rooftop, On Hing House, Hing Wah (II) Estate,
Chai Wan, Hong Kong.

{. 3694 0996

P E5 & | Opening Hours
EH"ZEN ( LFNBEETFABEE)
E8A ( LFNRFIEER EABFIE)
SN ( EFNRFIEEFF/BFIE)
E8H (EFNBEETFARFE)
EH—RARRBRE ((KE)

Tuesday to Thursday (9:00am - 6:00pm)
Friday (9:00am -9:00pm) ;

Saturday (9:00am - 6:00pm )

Sunday (9:30am -5:30pm) ;

Monday & Public Holiday ( Close )

* GAMAFREs e A BRI R EmE

There may be some adjustments in the opening hours due
to actual service needs. /

@ 3694 0997

~

FAMMAZERRLKEZHT 1-3A
1-3A, G/F, Wing Hing House, Fuk Loi Estate, Tsuen
Wan, N.T., Hong Kong.

{. 26119747

FA M EF R | Opening Hours

BH—ZFFA (EFABFEETHEEIE)
EHN - BRAREBH ((RE)

Monday to Friday (9:00am - 6:00pm) ;
Saturday, Sunday and Public Holiday ( Close )

|§| 26119752
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(incorporated in Hong Kong and limited by guarantee)

Opinion

We have audited the financial statements of The Hong Kong Down Syndrome Association (“the
Association™) set out on pages 8 to 31, which comprise the statement of financial position as at 31
March 2020, and the statement of income and expenditure, statement of changes in funds and
statement of cash flows for the year then ended, and notes to the financial statements, including a
summary of significant accounting policies.

In our opinion:

(i) the financial statements give a true and fair view of the financial position of The Hong Kong
Down Syndrome Association as at 31 March 2020, and of its surplus and cash flows for the year
then ended in accordance with Hong Kong Financial Reporting Standard for Private Entities
(“HKFRS for Private Entities”) issued by the Hong Kong Institute of Certified Public
Accountants (“HKICPA™) and have been properly prepared in compliance with the Hong Kong
Companies Ordinance.

(i) The Hong Kong Down Syndrome Association has complied with the requirements as stipulated
by Social Welfare Department and Community Care Fund on implementing the Programme(s).

Basic for Opinion

We conducted our audit in accordance with Hong Kong Standards on Auditing (“HKSAs™) issued by
the HKICPA. Our responsibilities under those standards are further described in the Auditor’s
Responsibilities for the Audit of the Financial Statements section of our report. We are independent of
the Association in accordance with the HKICPA’s Code of Ethics for Professional Accountants (“the
Code™), and we have fulfilled our other ethical responsibilities in accordance with the Code. We
believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for
our opinion.

Information Other Than the Financial Statements and Auditor’s Report Thereon

The committee members are responsible for the other information. The other information comprises
the information included in the report of the committee members, but does not include the financial
statements and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with
the financial statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If, based on the work we have performed, we conclude that there is a material
misstatement of this other information, we are required to report that fact. We have nothing to report
in this regard.
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
THE HONG KONG DOWN SYNDROME ASSOCIATION

TEHRERGAEDR S
(incorporated in Hong Kong and limited by guarantee)

Responsibilities of Committee Members and those charged with Governance for the Financial
Statements

The commitiee members are responsible for the preparation of the financial statements that give a true
and fair view in accordance with HKFRS for Private Entities issued by the HKICPA and the Hong
Kong Companies Ordinance, and for such internal control as the committee members determine is
necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

In preparing the financial statements, the committee members are responsible for assessing the
Association’s ability to continue as a going concern, disclosing, as applicable, matters related to going
concern and using the going concern basis of accounting unless the committee members either intend
to liquidate the Association or to cease operations, or have no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Association’s financial reporting
process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. This report is made solely to you, as a body, in accordance with section 405 of
the Hong Kong Companies Ordinance, and for no other purpose. 'We do not assume responsibility
towards or accept liability to any other person for the contents of this report.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with HKSAs will always detect a material misstatement when it exists. Misstatements
can arise from fraud or error and are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the economic decisions of users taken on the basis of these
financial statements.

As part of an audit in accordance with HKSAs, we exercise professional judgment and maintain
professional skepticism throughout the audit. We also:

®  [dentify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

®  Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Association’s internal control.

¢  Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the committee members.
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF
THE HONG KONG DOWN SYNDROME ASSOCIATION

FEEEREEER @
(incorporated in Hong Kong and limited by guarantee)

Auditor’s Responsibilities for the Audit of the Financial Statements (continued)

®  Conclude on the appropriateness of the committee members’ use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Association’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Association to cease to continue as a going concern.

*  Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned
scope and timing of the audit and significant audit findings, including any significant deficiencies in
internal control that we identify during our audit.

K\l Qn

K.W. Tam & Co.

Certified Public Accountants (Practising)
Unit 2002, 20th Floor,

Millennium City 3,

370 Kwun Tong Road,

Kowloon, Hong Kong

23 October 2020
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THE HONG KONG DOWN SYNDROME ASSOCIATION

FEABRKRAEGE
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2020

STATEMENT OF INCOME AND EXPENDITURE
FOR THE YEAR ENDED 31 MARCH 2020

2020 2019

Note HKS$ HKS
GENERAL FUND
Income 3 20,928,938 19,231,306
Expenditure 4 (18,153,845) (_17,170,604)
Surplus for the year 2,775,093 2,060,702
DESIGNATED FUNDS
Income 12 9,835,045 8,640,408
Expenditure 12 (_8329,935) (_ 9,549,006)
Surplus/(deficit) for the year 1,505,110 ( 908,598 )
Net surplus before tax 5 4,280,203 1,152,104
Income tax 7 -- -
Net surplus for the year 4,280,203 1,152,104
Other comprehensive income for the year -- -
Total comprehensive income for the year 4,280,203 1,152,104

The accompanying notes including accounting policies form an integral part of, and should be read in
conjunction with, these financial statements.
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THE HONG KONG DOWN SYNDROME ASSOCIATION

EREEFRKEAED
FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 MARCH 2020

STATEMENT OF FINANCIAL POSITION AT 31 MARCH 2020

2020 2020 2019
Note HKS$ HKS HKS
Non-current asset
Property, plant and equipment 8 3,564,957 -
Current assets
Deposits, prepayments and account
receivables 9 1,540,727 1,819,484
Cash at banks and in hand 10 13,794,842 12,295,925
15,335,569 14,115,409
Current liabilities
Other payables 11 (_1,184311) ( 675,607 )
Net current assets 14,151,258 13,439,802
Net assets 17,716,215 13,439,802
Funds
General fund 2,774,879 2,754,230
Designated funds 12 5,872,088 4,217,829
Social Welfare Subvention Surpluses Account 19 7,061,162 4,626,286
Lump Sum Grant P.F. Surplus Reserve 2,008,086 1,841,457
Total funds 17,716,215 13,439,802

Approved on behalf of the committee by:

il

Tong Tak Ghuen |
Honorary Treasurer

The accompanying notes including accounting policies form an integral part of, and should be read in
conjunction with, these financial statements.
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THE HONG KONG DOWN SYNDROME ASSOCIATION

BRERGOERE
FINANCIAL STATEMENT FOR THE YEAR ENDED 31 MARCH 2020

INCOME STATEMENT
FOR THE YEAR ENDED 31 MARCH 2020
2019-20 2018-19
B bl
—ES
WA 20,928,938 19,231,306
X (18,153,845) (17,170,604)
FEERR 2,775,093 2,060,702
HEEE
WA 9,835,045 8,640,408
5-2:] (8,329,935) (9,549,006)
FERRER (FT) 1,505,110 (908,598)
FEFRREE 4,280,203 1,152,104
AR HA A R - -
FEEGRS IR 4,280,203 1,152,104
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THE HONG KONG DOWN SYNDROME ASSOCIATION

BRERGOEDS
FINANCIAL STATEMENT FOR THE YEAR ENDED 31 MARCH 2020

STATEMENT OF FINANCIAL POSITION AT 31 MARCH 2020

2019-20 2019-20 2018-19
b bl iy

JemmhRE

S Rt 3,564,957 -

HETRE

FERIR R R HAth FEdRK 1,540,727 1,819,484

HRITERERSE 13,794,842 12,295,925
15,335,569 14,115,400

b =N

BEAfthFER R (1,184,311) (675,607)

TR RME 14,151,258 13,439,802

REPE 17,716,215 13,439,802

xS

—HEES 2,774,879 2,754,230

fEEE 5,872,088 4,217,829

HEET R RGN 7,061,162 4,626,286

ANTESEEEEE 2,008,086 1,841,457

RS 17,716,215 13,439,802
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K.W. Tam & Co.
Centified Public Accountants. [Practisng)
Unit 2002, 200F, Millennium City 3,

knowledge » talent

REVIEW REPORT ON THE ANNUAL FINANCIAL REPORT 370 K Torg Road, Koo,
TO THE COMMITTEE OF cnarons

THE HONG KONG DOWN SYNDROME ASSOCIATION o - 652) 2303 168
FHEFREOEG & vewwowtamco.com.hk

(incorporated in Hong Kong and limited by guarantee)

We have audited the financial statements of The Hong Kong Down Syndrome Association (“the
Association™) for the year ended 31 March 2020 and have issued an unqualified auditors’ report
thereon dated 23 October 2020.

We conducted our review of the attached Annual Financial Report on pages 2 to 9 of the Association
for the year ended 31 March 2020 in accordance with Practice Note 851 “Review of the Annual
Financial Reports of Non-governmental Organisations” issued by the Hong Kong Institute of Certified
Public Accountants. The review includes considering the procedures and records relevant to the
preparation of the Annual Financial Report and performing procedures to satisfy ourselves that the
Annual Financial Report has been properly prepared from the books and records of the Association,
on which the above audited financial statements of the Association are based.

Review Conclusions

On the basis of the results of our review and having regard to the audit procedures performed by us in
relation to the audit of the financial statements of the Association for the year ended 31 March 2020:

a. in our opinion the Annual Financial Report has been properly prepared from the books and
records of the Association; and

b. no matters have come to our attention during the course of our review, which cause us to believe
that the Association has not:

i.  properly accounted for the receipt of Lump Sum Grant, Provident Fund and other social
welfare subventions and expenditure in respect of Funding and Services Agreement
activities and support services;

ii. kept separate Operating Income and Expenditure Account for each subvented service unit as
required by the Lump Sum Grant Manual (LSG Manual) published by the Social Welfare
Department of the Government of the HKSAR;

iii. prepared the Annual Financial Report in accordance with the format and requirements set
out in the LSG Manual; and

iv. employed the staff quoted in the Provident Fund arrangements during the year ended 31
March 2020.

This report is intended for filing with the Social Welfare Department of the Government of the
HKSAR and should not be used for any other purpose.

K\ T Q en

K.W. Tam & Co.
Certified Public Accountants (Practising)
Unit 2002, 20th Floor,

Millennium City 3,
370 Kwun Tong Road,
Kowloon, Hong Kong
I
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ANNUAL FINANCIAL REPORT

NGO : 315 THE HONG KONG DOWN SYNDROME ASSOCIATION

ERERGOEGE
1 APRIL 2019 TO 31 MARCH 2020

Total Total
2019-20 2018-19
Note HKS HKS
A. INCOME
1. Lump Sum Grant 18,012,630 15,574,433
a. Lump Sum Grant (excluding Ib 17,114,208 14,783,356
Provident Fund)
b. Provident Fund lc 898,422 791,077
2. Fee Income 2 4,859 5,390
3. Central Items 3 - -
4. Rent and Rates -4 746,345 700,906
5. Other Income 5 503,860 492,375
6. Interest Received 53,452 17,057
TOTAL INCOME 19,321,146 16,790,161
B. EXPENDITURE
1. Personal Emoluments
a. Salaries 13,164,513 11,914,802
b. Provident Fund le 732,072 693,793
c. Allowances - -
Sub-total 6 13,896,585 12,608,595
2. Other Charges 7 2,526,904 2,952,926
3. Central Items 3 - -
4. Rent and Rates 4 752,412 702,468
TOTAL EXPENDITURE 17,175,901 16,263,989
C. SURPLUS FOR THE YEAR 8 2,145,245 526,172

The Annual Financial Report from pages 2 to 9 has been prepared in accordance with the requirements as
set out in the Lump Sum Grant Manual.

SIGNATURE SIGNATURE
/s,
f] b ) d 4 /% }f
A Vi
(,f_z/uﬁ/z\éu{ 1
“CHAIRMAN CHIEF EXECUTIVE
DATE: 23 Qctober 2020 DATE: 23 October 2020
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ANNUAL FINANCIAL REPORT

NGO : 315 THE HONG KONG DOWN SYNDROME ASSOCIATION

EARERGSEG T
1 APRIL 2019 TO 31 MARCH 2020

2019-20 2018-19
P N
A WA
1. BEEEEEK 18,012,630 15,574,433
a. BEIEU(AWS 17,114,208 14,783,356
B&4h)
b. ATEE 898,422 791,077
2. BRHEA 4,859 5,390
3. IEE - -
4. &K= 746,345 700,906
5. HAugA 503,860 492,375
6. FEWA 53,452 17,057
SRECA 19,321,146 16,790,161
B. %
1. {EAFREH
a. #& 13,164,513 11,914,802
b, e 732,072 693,793
c. JRHES - -
Mt 13,896,585 12,608,595
2. EfhsTd 2,526,904 2,952,926
3. fsRIEH - i
4. TSRz 752,412 702,468
#asT 17,175,901 16,263,989
C. ZREFEEE 2,145,245 526,172

66 £ 72 BRI BEERIEIREAGHE 2020 F 3 B 31 HEEZIEMMBERRK - KFRAFGTIEHM
TEERERMIEE T M EE A ta PRI TS R — BN D FERARIBA 5 ER Rk — AERTIRE - 1RIZE “ABMEMGI” 55436 (2)
B » AFHH B BENRETIE 63 £ 65 B o BIFEHRE 2 X AIH M & #8145 www.hk-dsa.org.hk
ZIER T E -

The financial statements as presented on page 66 to 72 are extracted from the specified financial
statements of the Association for the year ended 31st March 2020, and should be read in conjunction
with notes of the financial statements which are not presented here. In accordance with the Companies
Ordinance Sec 436 (2) , the auditor's report on the financial statements are accompanied here on page

63 to 65. Full report could be reviewed and downloaded from HKDSA website.
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Listed in no particular order. Due to limited space, we are unable to list the names of all the donors and

supporters who have given us invaluable support. On behalf of our beneficiaries, we extend our sincere thanks

to all of them for supporting our work.

" 3R E T






i

){+)@K ERERGAENE

The Hong Kong Down Syndrome Association

HihR BERERGAEDGS
Published by The Hong Kong Down Syndrome Association
Hihk B ER 2020 F 11 A
Publishing Date November 2020
BEEEhzuhl FAKERE (Z) MLEEXA
Correspondence Address Rooftop, On Hing House, Hing Wah (ll) Estate,Chai Wan, Hong Kong
BEE Tel 2697 5391
B> {EH Fax 2692 4955
[=]:54 8]
Lt Website www.hk-dsa.org.hk iEl
EEB Email hkdsa@hk-dsa.org.hk

n EAREKIGSIERHE The HKDSA
’\7' hk_dsa

FEX AT EERGAERENE  REASEEMEST - FOESH I -

All copyrights of the contents and photos contained in this publication are owned by
The Hong Kong Down Syndrome Association. No reproduction or reprint is permitted

without the prior written permission of the Association.

75‘“ Hoan B oA
THE COMMUNITY CHEST
GHEBUY =

HECSS

Wi B85



